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This 2022 ESG Report (the “Report) is provided by Arcline Investment Management LP (“Arcline”) for the sole purpose of summarizing information regarding the ESG 

process, policies, practices, operations, and strategies of Arcline and the funds managed or affiliated with entities controlled by Arcline, including certain assets in 

which such funds hold investments (such entities collectively, the “Portfolio Companies”). The contents herein are not, and may not be, relied on in any manner, as legal, 

accounting, business, tax, or investment advice.

This Report is not an offer to sell nor a solicitation of an offer to purchase interests of Arcline or any current or future private investment fund managed by Arcline 

(each, a “Fund” and, collectively, the “Funds”), nor do the materials constitute a financial promotion, investment advice or an inducement or incitement to participate 

in any product, offering or investment. Any offer to invest in a Fund will only be made by means of delivery of a Fund’s confidential private placement memorandum 

or analogous governing document (each, a “PPM”). This Report is qualified in its entirety by reference to the applicable PPM, which will contain additional information 

about the investment objective, terms and conditions of an investment, as well as certain important risk factors and other disclosures. Prospective investors should read 

the relevant PPM in its entirety and consult their own advisors prior to making an investment in any Fund. Fees and expenses charged in connection with an investment 

in a Fund may be higher than the fees and expenses of other investment alternatives and may offset investment profits.

All values contained herein are estimates based on data that has been prepared and compiled by Arcline and its Portfolio Companies. This information may not 

necessarily be complete and may change at any time without notice. Therefore, undue reliance should not be placed on such information. Arcline reserves the right 

to modify any of the information in this Report at any time without notice and does not have any responsibility to update this Report to account for any changes.

Statements contained in this Report are based on current and contemplated processes, data, expectations, estimates, projections, opinions, and beliefs of Arcline 

as of the date hereof. Such statements involve known and unknown risks, uncertainties and other factors, and undue reliance should not be placed thereon. Neither 

Arcline nor any of its affiliates make any representation or warranty, express or implied, as to the accuracy or completeness of the information contained herein and 

nothing contained herein should be relied upon as a promise or representation as to past or future performance. Past performance is not necessarily indicative of 

future results. Statements in this report are based on Arcline’s views at the time that this Report was drafted and do not represent a commitment to ensure that specific 

targets, goals, policies, programs, or other forward-looking actions are achieved. There can be no assurance that the initiatives described herein will be completed 

as expected or at all. 

Further, certain information, including ESG-based initiatives or goals, contained herein may be “forward-looking” in nature. Some forward-looking statements may be 

identified using terminology including, but not limited to, “may”, “will”, “should”, “could”, “expect”, “anticipate”, “forecast”, “target”, “project”, “estimate”, “intend”, “continue”, or 

“believe” (or the negatives thereof) or other variations thereon or comparable terminology. Due to various risks and uncertainties, some of which are beyond the control 

of Arcline, actual results, performance, prospects, or opportunities may differ materially from those reflected or contemplated in such forward-looking information. 

Additional risks of which Arcline is not currently aware also could cause actual results to differ. As such, undue reliance should not be placed on any forward-looking 

statements. In addition, no individual or entity should rely on such information in connection with buying or selling any securities or making or selling any investment. 

Some of the information contained herein has been prepared and compiled by the applicable Portfolio Company and has not necessarily been independently verified 

or assured by Arcline or any other third party. While such information is believed to be accurate and the sources from which it has been obtained are believed to be 

reliable, Arcline does not accept any responsibility for the content of such information and does not guarantee the accuracy, adequacy, or completeness of any such 

third-party information.

Third party logos included herein are provided for illustrative purposes only. Unless specifically stated otherwise, inclusion of such logos does not imply affiliation with or 

endorsement of Arcline by such firms or businesses. In addition, references to Portfolio Companies are intended only to illustrate the application of Arcline’s investment 

process or the ESG activities of such entity. Such references do not summarize investment performance and should not be viewed as a recommendation of any 

particular security or Portfolio Company by Arcline. Any information provided in this Report about past investments is provided solely to exemplify various aspects of 

the previously utilized ESG processes and strategies of Arcline and the Portfolio Companies.

None of the information contained herein has been filed with the U.S. Securities and Exchange Commission, any securities administrator under securities laws of any 

U.S. or non-U.S. jurisdiction or any other U.S. or non-U.S. governmental or self-regulatory authority. No such governmental or self-regulatory authority will pass on the 

merits of any offering of interests by the Funds or the adequacy of the information contained herein. Any representation to the contrary is unlawful. The interests in the 

Funds have not been and will not be registered under the U.S. Securities Act of 1933, as amended, or qualified or registered under any applicable state, local, provincial 

or other statutes, rules or regulations. The Funds have not been and will not be registered as an investment company under the U.S. Investment Company Act of 1940, 

as amended.
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Greetings,

We are pleased to share Arcline’s 2022 environmental, social and governance (ESG) report. At Arcline, 

we seek to invest in companies that are meaningful to the world and enable a better future. We identify 

companies with a commitment to workforce diversity, equity and inclusion and whose products and 

services positively impact society. Our portfolio is comprised of businesses whose closest S&P global 

benchmarks for carbon intensity are software and machinery manufacturers. We will continue to seek to 

improve our carbon intensity through targeted initiatives.

We believe ESG can fuel returns when proactively fostered and can be detrimental to returns when 

ignored. Our team understands that monitoring ESG performance of the companies in which we invest 

can contribute to the success of our investment thesis. In 2022, we formalized our investment screening 

process for new platform investments to evaluate material ESG topics during diligence and incorporate 

those findings into our investment review. We revised and strengthened both our Responsible Investment 

(RI) and our Diversity, Equity and Inclusion (DE&I) policies. We expanded our portfolio oversight efforts to 

include Scope 1 and 2 emissions baselining. We became a founding member of Ownership Works, a 

nonprofit dedicated to wealth sharing for all employees. Arcline also became a signatory to the Principles 

for Responsible Investment (PRI) this year.

 

Very truly yours, 

Rajeev Amara, CEO

“We seek to invest in companies that are meaningful 
to the world and enable a better future.”



Critical components supporting the modernization of our national security

High reliability microelectronic technology solutions

Critical component in 100+ emerging cancer-fighting therapies

Equipment enabling thousands of clean hydrogen fueling stations

In 2015 the United Nations officially adopted a 
set of 17 goals, referred to as the Sustainable 
Development Goals (SDGs). The SDGs 
provide a global framework for the peaceful, 
economic development of a sustainable future.

Equipment reducing millions of tons of CO2 from transportation 
of natural gas

Critical services to 1,000MWs of wind/solar generation in the U.S.

Developing minimally invasive devices in complex therapeutic areas

Components enabling insulin pumps in 200,000+ type 1 diabetics

Safety products used in the manufacture of 100+ cancer-fighting therapies

Equipment that eliminates billions of single-use plastic bottles

Critical safety and other services to 32k+ elevators

Components used in systems targeting net zero emissions 
in connected buildings

Technology enabling delivery of novel lifesaving therapies

Solutions that support national security, peace, and democracy

Precision machinery making minimally invasive surgical instruments

Enabling systems on commuter aircraft, which are up to 40% 
more efficient than jet aircrafts under 400 miles

Critical components enabling advancements in next-generation 
aerospace and semiconductor technology

Solutions modernizing the safety of thousands of elevators

Protecting the public via emergency monitoring and response in 
80,000+ elevators

Engineered parts reducing food waste 

We work to identify how each of our companies’ 
unique value propositions can align with the SDGs. 
Some of these activities are outlined here.



Key Portfolio Company ESG Metrics

1	 Carbon Intensity represents tons of CO2e 
	 emissions per million dollars of portfolio company 
	 revenue generated, aligned to Task Force on 
	 Climate-Related Financial Disclosures (TCFD) reporting. 
	 We collected monthly data from 408 emitter sources  
	 (e.g., utility bills, fuel records, etc.) across 215 active sites  
	 (e.g., factories, offices, warehouses).

2	 Company footprint refers to emissions related initiatives 
	 that impact portfolio companies directly.

5	 The Entromy® survey is completed annually by 
	 portfolio company respondents and measures 
	 employee engagement, culture, and overall 
	 company health.

6	 0 is ideal, 2.9 is average TRIR for all industries in 2021. 
	 Source: www.bls.gov/iif/nonfatal-injuries-and- 
	 illnesses-tables/table-1-injury-and-illness-rates-by- 
	 industry-2021-national.htm

3	 For the purposes of this report, diversity includes 
	 females, non-white males, and LGBTQ+.

4	 Culture, Company Strategy and DEI are among the 
	 highest rated average score across portfolio (in the 
	 60-70th percentile). Communication, Hiring, 
	 Onboarding, & Growth, and Performance Managment 
	 are among the lowest rated average scores across 
	 the portfolio.

Note: all estimates are as of 11/22/2022. See the 'Our Commitment' section for additional details.
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Carbon Intensity1

963 
metric tons 

CO2e reduction within portfolio company 
footprint  from 2022 initiatives2 

(Scope 1 & 2 Impact)

2,335 
metric tons

Waste stream reduction within portfolio 
company footprint from 2022 initiatives

100%
Adherence to Arcline Human 

Resources Guidelines

100%
Adherence to Arcline Board 

Governance Guidelines

100%
Adherence to Arcline 

Cybersecurity Guidelines

554

Average portfolio company 
employee engagement survey 

score 5, administered by Entromy®

1.70
Total Recordable Incident Rate 

(TRIR, OSHA metric) 6

ENVIRONMENTAL SOCIAL GOVERNANCE

32% 42%
All Employee Workforce 
Diversity across portfolio 
companies

Average Executive & 
Board Diversity 3 across 

portfolio companies

We are pleased to present our expanded 2022 metrics that apply to each of our controlled portfolio companies (each, a “portfolio company”). 
In 2022, we broadened the collection of key ESG performance metrics to include Scope 1 and 2 emissions. Arcline partnered with a third party 
ESG advisory consultancy to provide training at each portfolio company, individual portfolio company guidance, and data collection assistance.
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Portfolio

Arcline’s portfolio of high margin, light manufacturing 
businesses has a carbon intensity of 29 tons of CO2e 
emissions per million dollars of revenue generated.

Our closest S&P global benchmark sectors for carbon intensity 
are software businesses and machinery and equipment 
manufacturers. At the firm level, Arcline has carbon intensity 
of 0.1 tons of CO2e emissions per million dollars of portfolio 
company revenue managed.



1,384 metric tons of recycled 
waste oil

£9,400 saved by reducing plastic 
packaging and paper use

2 unit exchange programs that 
extend the useful life on 628 metric 
tons of expired materials

3 scrap reduction programs totaling 
74 metric tons of avoided waste

8 LED lighting projects totaling 282 MWh

7 recycling programs totaling 1,550 
metric tons of avoided waste 

200 MWh saved through HVAC 
software

Built a new LEED Certified facility

450 MWh reduced by decreasing 
length of compressor tests

146 MWh saved by consolidating 
facilities

68 MWh reduced by installation 
of solar panels

2,000 trees planted

ENERGY & CLIMATE

WASTE REDUCTION

2022 Initiative Highlights
All estimated values are annualized impact as of 11/22/2022
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Voltyx: SF6 Gas Replacement

Cooper: Methane Reduction

Quantic: Shared Ownership 

Fairbanks Morse Defense: DE&I Committee 

PDC: Customer Impact

AEG: Safety



ENVIRONMENT

SF6 Gas Replacement

SF6 gas is commonly used as an insulative barrier in medium 

and high voltage breakers, and gas-insulated switchgear 

(GIS) throughout the electrical grid. Although SF6 has 22,800 

times the greenhouse gas impact of CO2, SF6 gas creates 

no climate impact so long as it remains properly contained 

within the equipment. However, breakers and GIS are long-

lasting equipment which are commonly operated in harsh 

environments. As the equipment ages, it is susceptible to 

leaks which are likely to become more severe over time.

Voltyx’s customers, which include electric utilities and data 

center operators, have enlisted Voltyx’s expertise to identify 

and remedy these leaks. The Voltyx Pittsburgh office is one 

such expert when it comes to leak detection and remedy. 

In 2022, a specialized team traveled across the country to 

support 30 customers with repair leaks on 130 breakers 

and GIS, as well as to perform the decommissioning 

and replacement of 15 units. This decommissioned and 

replaced equipment had approximately 16,000 lbs of SF6 

gas capacity, which equates to the emissions of 35,654 

cars on the road.*

Although historically SF6 leak mitigation hasn’t been a 

primary focus of concern, Voltyx expects its service will 

increasingly be required from its customers as sustainability 

is integrated into customers’ tenets of safe operations.

 Source: https://www.epa.gov/energy/greenhouse-gas-equivalencies-calculator



ENVIRONMENT

Emissions Reduction

Cooper remains focused on developing emissions 

reduction solutions that help customers to transition to 

the new energy economy. 

This year, Cooper developed a retrofit solution to its popular 

Ajax line of engines that reduces methane emissions by up 

to 68%, NOx by up to 96%, carbon monoxide by up to 23%, 

and volatile organic compounds by up to 50%. Cooper 

measured this outcome on their test engine under full-load 

and full-speed.

Cooper has also completed load cell testing of its Ajax 

CleanBurn solution and is working with customers to 

introduce field testing in spring 2023. Customers are seeking 

these solutions to bring existing infrastructure in line with 

new regulations for local air quality and fugitive emissions 

while achieving their own greenhouse gas (GHG) emissions 

targets and environmental goals. There are roughly 2,000 

Ajax units running at customer sites today.

Also notable is Cooper's hydrogen development in 2022. In 

March, Cooper successfully ran an integral engine using 

a hydrogen blend. Cooper has now tested a slow-speed 

integral engine running on an H2 fuel blend of 63% natural gas 

and 37% hydrogen with natural gas pipeline infrastructure 

customers. This blend results in 20% CO reduction, 8.9% CO2 

reduction, and 16% CH4 reduction.

Cooper will continue to prioritize methane emissions 

reductions and further the development of hydrogen 

fuel blending for AJAX units in 2023 in line with new 

regulatory efforts.



ENVIRONMENT

Customer Impact

In October 2021, PDC and partners supplied 1 fueling station 

with 3 compressors and 2 dispensers to the Champaign-

Urbana Mass Transit District’s 100% renewable hydrogen 

production station. This station services 23 hydrogen fuel cell 

electric buses that serve the University of Illinois at Urbana-

Champaign campus. This fleet is expected to reduce CO2 

by 3,100 tons annually and save more than 15,000 gallons of 

diesel fuel per bus each year.

PDC is pleased to be part of this historic project and 

is actively working on other renewable hydrogen 

transportation projects.



EMPLOYEE WELL-BEING

Shared Ownership

During 2022, Quantic Electronics deployed an all-employee 

ownership program to share in Quantic’s value creation 

throughout the current investment cycle. 688 Quantic 

employees received growth participation units which 

represent a share of the profit at target exit outcomes. 

The median award would be worth $20,000–40,000 

at such outcomes. During deployment, every employee 

receives a printed share certificate signed by the CEO and 

attends training on how their share value is calculated. 

Quantic is planning to provide routine value updates via 

monthly all-hands meetings and digital bulletins throughout 

manufacturing sites.

Participation Unit No.

Business Unit Vice President & GM

This certificate signifies that you have been awarded these growth participation units in 
quantic electronics, llc in recognition of your dedication, commitment and contribution 
to the success of the company.

Notwithstanding anything to the contrary set forth herein or in any Grant Agreement, (i) the Growth Participation Units do not constitute equity interests, (ii) none of the Participants 
nor any of the Participants’ representatives shall have any rights as an equityholder of the Company, the Partnership or any of their Affiliates with respect to any Growth Participation 
Units issued hereunder or thereunder and (iii) nothing contained herein or in any Grant Agreement shall give a Participant any security or other interest in any assets of the Company or 
the Partnership but rather each Participant’s right to receive his or her Growth Participation Right is that of a general unsecured creditor of the Company.

Growth Participation Unit

this certificate is proudly awarded to

Chief Executive Officer

Units Awarded

awarded on day of 20

Quantic Electronics, LLC



DIVERSITY

DEI Committee
“Fairbanks Morse Defense is 
intentional in building a team of 
talented individuals that embrace 
our core values: Integrity, Velocity, 
& Teamwork. We provide mission-
critical performance by attracting, 
developing, and retaining the best 
team of diverse, engaged, and 
empowered employees. This is 
reflected in how we treat each 
other, our customers, our suppliers, 
and the communities where we 
live and work.”

FMD DEI  VIS ION STATEMENT

In May 2022, Fairbanks Morse Defense released an 

ESG Pledge and formed a DEI committee to create and 

execute on a diversity roadmap; raising the bar for DEI 

within the company and wider defense industry.

The committee is expected to meet monthly and is 

comprised of key diverse groups of women, minorities, and 

additional representatives from each of FMD's five divisions. 

Together they crafted the call-to-action, “Be you. Be 

included. Be FMD,” to help shape the future of DEI initiatives 

at the business. They have also started collecting diversity 

data across the organization that will inform a multi-year 

strategy and roadmap for the future. A key component of 

the strategy will be deepening relationships with community 

partners, with over 30 partnerships with trade schools, 

employment pipelines, and non-profits. FMD is setting an 

example of prioritizing DEI in every aspect of the business.



American Elevator Group (AEG) and its employees believe 

that safety is more than a priority - it is a company value.

Safety is an integral part of the business strategy, and an 

area AEG takes pride in constantly evolving and expanding. 

In 2022, AEG introduced new key safety initiatives such 

as the Job Hazard Analysis, a pre-task risk assessment 

tool performed at the start of each day, an Annual 

Safety Shoe program for every employee, and Quarterly 

Safety Champion Recognition Awards to highlight safety 

ambassadors exemplifying safety commitment and 

leadership. For the second year running, employees 

identified AEG’s prioritization of safety as the organization’s 

number one strength in its employee engagement survey. 

EMPLOYEE HEALTH & WELL-BEING

Safety at AEGelevator techs nationwide*

850+

SAFETY 
CHAMPION

Quarterly Safety Champion 
Recognition Awards

Reduction in Injury Rate

40%

Safety Shoe 
Vouchers Redeemed

300+

Supervisor Inspections

1K+
Completed Job Hazard 

Analysis Plans

30K+

Safety Toolbox Talks

35K+

Monthly Company-Wide 
Safety Council

SAFETY 
C O U N C I L



ESG at Arcline
Arcline updated its RI policy and DE&I policy in 2022. The RI policy governs the ESG practices of our firm, including the 

evaluation of ESG topics during the diligence and ownership phases of investments. The DE&I policy governs Arcline’s 

commitments to promoting DE&I within our leadership team, employees, advisors, and portfolio companies. It is our goal to 

continually improve our management of the ESG practices of our firm and our portfolio companies.

In 2022, Arcline completed its first firm-level scope 1 & 2 emissions baseline*.

ESG in Investments
Arcline is committed to investing in companies offering solutions that are relevant to the future needs of our society, including in 

sustainability, climate change, health and safety, and lifesaving technologies. We recognize the criticality of enhancing the ESG 

practices of companies in which we invest and seek to support our portfolio companies in advancing their ESG programs. 

During 2022 we have taken significant steps to help our portfolio companies baseline their Scope 1 & 2 emissions and deliver 

operational initiatives to improve overall sustainability.

To perform carbon intensity analysis, we identified scope 1 & 2 emissions sources at each portfolio company and collected 

twelve months of emissions data from October 2021 to September 2022. We constructed the benchmarks by leveraging 

public-facing information from companies selected for inclusion within the S&P Global 2022 Sustainability Yearbook. Using this 

data, we created a series of industry carbon intensity benchmarks for scope 1 and scope 2 data across several sectors. These 

benchmarks were prepared using publicly available emissions and revenue data averaged for years 2020 and 2021.** This 

benchmarking exercise allows us to understand the carbon intensity of portfolio-wide scope 1 and scope 2 emissions against 

the performance of recognized sustainability leaders.

Diversity, Equity, & Inclusion
Arcline believes that people are the most important part of what makes every business successful. We are committed to 

workforce diversity, equity in compensation, and an inclusive culture. We strive to hire and retain diverse talent, both within 

our firm and within our portfolio companies. Our talent team tracks the diversity in our candidate slates and placements in 

executive search processes to hold ourselves and our search partners accountable to prioritizing DE&I. We require employees 

involved in hiring to complete DE&I related trainings annually and encourage feedback via an annual Employee Engagement 

Survey. We promote a culture that respects and celebrates diversity and equal opportunity for all.
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*Firm-level scope 1 & 2 emissions baseline includes SF and NY office electricity and heating consumption for last twelve months ending September 

2022. Baseline is aligned with GHG protocol corporate accounting and reporting standard. 

**2019/2020 averages were utilized for companies in sample set who had not yet reported 2021 emissions data at the time of metrics development.



‡ For the purposes of this report, the term “underrepresented groups” 
refers to women, non-white males, and LGBTQ+.

of Arcline team are from 
underrepresented groups‡55%

of Arcline team 
members are women33%

Committed to Growth in Diversity

most recent VP hires 
are women 5 9of

most recent hires 
come from diverse 
backgrounds15 25of



"We believe Ownership Works will create meaningful 
wealth for employees, improve company engagement and 
culture, and enhance business performance.”
NEEL BHATIA, HEAD OF TALENT

Arcline is a founding member of Ownership Works, a nonprofit organization that partners with companies 

and investors to provide all employees with the opportunity to build wealth at work via shared ownership. 

We are working with two of our portfolio companies to implement shared ownership in 2023.

Ownership Works helps companies implement their four-component 
model, which includes:

•	 Structuring & implementing broad-based ownership programs

•	 Developing a culture of ownership: employee engagement & voice

•	 Creating a financially inclusive & resilient workforce

•	 Sharing data, best practices & insight

Shared ownership benefits employees, companies, shareholders, and society. Arcline is committed to 

supporting companies transitioning to employee ownership via our partnership with Ownership Works.



Investment Thesis Screening

Diligence Ownership

Arcline seeks to invest in businesses that are meaningful to the world, 
which includes delivering products and services that enable a more 
sustainable future.

In 2022, Arcline formalized its investment screening process for new 
platform investments to evaluate material ESG topics during diligence 
and incorporate those findings into our investment review.

We screen investment opportunities for ESG considerations as part of 
our evaluation lifecycle.

Our teams are empowered to pass on opportunities which are not 
aligned with our commitment to ESG. Arcline screens out certain 
business models and end markets that are not aligned with our ESG 
commitments. In 2022, Arcline passed on 13 deals at this review stage.

Arcline endeavors to identify any material ESG considerations during 
the due diligence review of each new platform investment.

For each such target, Arcline completes an ESG evaluation that is aligned 
to Sustainability Accounting Standards Board (SASB) materiality topics. 
Potential ESG risks and opportunities are identified for that potential 
investment and included in the Investment Review. Arcline then leads 
a due diligence review that includes end market and business model 
screening, management team reviews, operating site inspections, and 
often reviews by third party service providers including environmental 
liability assessments. Arcline summarizes these findings in an ESG risks 
and opportunities page with proposed mitigations included in each such 
target’s investment review.

Arcline engages in the active ownership of its portfolio companies.

Where material issues are identified during the diligence process, 
Arcline will seek to include the management of these issues in a post-
investment 90-day onboarding plan, or otherwise monitor ongoing 
progress on these material issues, as applicable. If not previously in place, 
ESG leadership is established for all portfolio companies as part of the 
onboarding process. 

Each portfolio company's ESG performance is tracked through an 
annual metrics collection process. Topics addressed for all such portfolio 
companies as part of the annual review include scope 1 & 2 emissions, 
energy initiatives, waste reduction initiatives, diversity, employee 
engagement, safety, governance, and cybersecurity practices. In 
addition, specific metrics for certain such portfolio companies based on 
the company's unique value proposition may also be tracked.
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